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The table below summarizes key 2019 cost-of-living adjustments (COLA) for pension plans and 
selected other items announced by the Internal Revenue Service. In general, annual compensation 
amounts and limits for elective deferrals were increased, while catch-up contribution limits remain 
unchanged. The Social Security Administration separately announced the taxable wage base for 2019, 
which is also included below.

CODE SECTION 2019 2018 2017 2016 2015

401(a)(17)/404(l)  
Annual Compensation $280,000 $275,000 $270,000 $265,000 $265,000

402(g)(1) Elective Deferrals 19,000 18,500 18,000 18,000 18,000

408(k)(2)(C) SEP  
Minimum Compensation 600 600 600 600 600

408(k)(3)(C) SEP  
Maximum Compensation 280,000 275,000 270,000 265,000 265,000

408(p)(2)(E) SIMPLE 
Maximum Contributions 13,000 12,500 12,500 12,500 12,500

 409(o)(1)(C)(ii)  
ESOP Limits

1,130,000 
225,000

1,105,000
220,000

1,080,000
215,000

1,070,000
210,000

1,070,000
210,000

414(q)(1)(B) HCE Threshold 125,000 120,000 120,000 120,000 120,000

414(v)(2)(B)(i)  
Catch-up Contributions 6,000 6,000 6,000 6,000 6,000

414(v)(2)(B)(ii)  
Catch-up Contributions 3,000 3,000 3,000 3,000 3,000

415(b)(1)(A) DB Limits 225,000 220,000 215,000 210,000 210,000

415(c)(1)(A) DC Limits 56,000 55,000 54,000 53,000 53,000

416(i)(1)(A)(i)  
Key Employee 180,000 175,000 175,000 170,000 170,000

457(e)(15) Deferral Limits 19,000 18,500 18,000 18,000 18,000

1.61-21(f)(5)(i)  
Control Employee 110,000 110,000 105,000 105,000 105,000

1.61-21(f)(5)(iii)  
Control Employee 225,000 220,000 215,000 215,000 215,000

219(b)(5)(A) IRA  
Contribution Limit 6,000 5,500 5,500 5,500 5,500

219(b)(5)(B) IRA  
Catch-Up Contributions 1,000 1,000 1,000 1,000 1,000

Taxable Wage Base for  
Social Security 132,900 128,700 127,200 118,500 118,500

BDO ERISA PRACTICE: At BDO, we go beyond the traditional employee benefit plan audit and tax services to incorporate our actuaries, third party 
administrators, and compensation and benefits professionals into a comprehensive team. We’re proud to offer dedicated consulting services across the 
entire ERISA spectrum. Along with initial plan design, and a wide range of actuarial services, we also perform comprehensive plan compliance reviews, 
preparation of corrections under IRS and DOL programs, assistance with IRS and DOL audits, and review of procedures and controls for in-house and 
outsourced services. Our professionals are well-versed in current and legislative requirements, allowing us to help companies, plan management, 
and fiduciaries achieve – and retain – compliance in all aspects of their plan. Backed by the resources of an extensive network, BDO’s ERISA Center of 
Excellence provides meaningful insights and technical expertise to those charged with governance. We have dedicated ERISA professionals available to 
provide services throughout the firm ensuring that every client we work with receives high-quality service, designed to help them achieve their unique 
goals. We look forward to helping you and your employee benefit plans achieve more.
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