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FINANCIAL SERVICES BOARD MEMBER COMPENSATION LOWEST ACROSS ALL INDUSTRIES ACCORDING TO BDO SEIDMAN, LLP STUDY
– Growth Phase Energy Companies Provide Highest Overall Board Compensation –

– Technology Boards Average 2x the Compensation of Financial Services –
Chicago, IL, January 21, 2009 – According to a new study by BDO Seidman, LLP, one of the nation’s leading accounting and consulting organizations, board members in the financial services industry average a total annual compensation of $58,998 – far below the averages for technology industry and energy industry board members at $119,632 and $105,649 respectively. When broken down by company development phase (introduction, growth, mature and decline), financial services boards fare even lower compared to other industries – with growth phase financial services board directors bringing in $69,439, compared to the high ranking growth phase energy company boards that averaged a total annual compensation of nearly $152,000.
“The study shows a discrepancy in the amount of risk that financial services board members are taking on, versus their compensation,” said Randy Ramirez, Regional Practice Leader in the Human Capital Consulting practice at BDO Seidman. “Given the economic events of the past year, the financial services industry is seen as more of a risk than an opportunity to some board members – and compensation is not keeping up with the perceived increase in risk.  Risk-takers are finding much greater financial reward in cutting edge technology and energy companies, where compensation can average upwards of $152,000 a year for a board seat.”
These findings are from the most recent edition of The BDO 250: 2008-2009 Survey of Board Compensation Practices of 250 Mid-Market Public Companies which examined the board compensation practices of 250 publicly traded companies with annual revenues below $950 million in the financial services, manufacturing, technology, energy and real estate industries. 
Some of the major findings of The BDO 250 Mid-Market Board Compensation Study: 
· Business life cycle is top determinant of board compensation. The study looked at compensation trends by industry, business life cycle phase, and revenue segment and found that the business life cycle phase played a critical role in determining board compensation. Average annual total compensation was found to be highest for growth phase companies at $114,422, followed by introducing phase companies at $96,117, decline phase companies at $91,560 and lastly, mature phase companies at $82,097.

· Drop in correlation between revenue segment and board compensation. The results for compensation by revenue segment found that higher annual revenue did not necessarily produce higher board compensation. Board members at companies with an annual revenue of less than $250 million received an annual total compensation of $82,518, revenues of $250 million to under $450 million earned $104,717, $450 million to under $650 million earned the most at $122,655, and the top revenue segment, $650 million to $950 million earned only $109,309.
· Incentive compensation.  The study also broke down total annual compensation by incentives to find the percentage of compensation paid in fees, stock awards and option awards. Overall, there seemed to be an even split with an average of $37,478 in fees, $35,153 in stock awards and $28,081 in option awards. However, when looked at by industry and revenue segment the study found that decline phase financial services companies paid the most in fees at $54,420, introduction phase real estate companies paid the most in stock awards at $69,132 and decline phase technology companies paid the most in option awards at $75,340. 
· Energy Industry board compensation sees most drastic highs and lows. Growth phase energy company boards received an average of $151,922 in total annual compensation, significantly higher than any other industry in any other phase, with decline phase technology companies coming in at a far second with $122,927. However, the energy industry was also home to some of the lowest average annual board compensation, with mature phase energy companies paying board members an average of only $66,138 a year. This was far below other phases within the energy industry and also below other mature companies across all industries (other than financial services which was lowest across the board). 
· Declining technology companies take all of the option awards. In terms of incentives, decline phase technology company boards received $75,340 in option awards. This was significantly higher than any single incentive compensation across all industries and life cycles. 
About The BDO 250

The BDO 250 Mid-Market Board Compensation Study examined the most recent proxy statements from 250 middle market companies across a variety of industries, revenue segments and company development phases in order to determine trends in board director compensation. The industries examined were Energy, Financial Services, Manufacturing, Real Estate and Technology.
About BDO Seidman, LLP
BDO Seidman, LLP is a national professional services firm providing assurance, tax, financial advisory and consulting services to a wide range of publicly traded and privately held companies. Guided by core values including, competence, honesty and integrity, professionalism, dedication, responsibility and accountability for almost 100 years, we have provided quality service and leadership through the active involvement of our most experienced and committed professionals.
 

BDO Seidman serves clients through 37 offices and more than 400 independent alliance firm locations nationwide. As a Member Firm of BDO International, BDO Seidman, LLP serves multi-national clients by leveraging a global network of 1,095 offices in 110 countries.  BDO International is a worldwide network of public accounting firms, called BDO Member Firms. Each BDO Member Firm is an independent legal entity in its own country. The network is coordinated by BDO Global Coordination B.V., incorporated in The Netherlands, with its statutory seat in Eindhoven (trade register registration number 33205251) and with an office at Boulevard de la Woluwe 60, 1200 Brussels, Belgium, where the International Executive Office is located.
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